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CONFLICT OF INTERESTS AND BUSINESS ETHIC POLICY

Preamble:

According to this policy the Company requires that
all of its officers, employees (including temporary
and loaned employees) and their family members
(including parents spouses and children) shall avoid
situations in which their personal interest might
conflict with the interest of the Company in
connection with its dealings with suppliers,
contractors, clients and any other third party that
doing or seeking to do business with the Company or
in competition with the.

1- Business Ethics:-

The policy of the Company is to maintain the highest
ethical and legal standards in the conduct of its
business, to be extremely honest and straightforward
in all of its dealings and transactions and to avoid all
situations that may or might give even the
appearance of being unethical or illegal. The officers,
managers, supervisors and employees are expected to
conduct their operations and discharge their duties
in a manner consistent with this policy and consistent
with all applicable Saudi Labor Laws and
Regulations, therefore, the following basic principles

will apply:-

2- Basic Principles:-

1. The directors, supervisors and all employees
of the Company are to set an example of the
highest ethical conduct, both in appearance
and in fact, and dedication and honesty are
expected from them at all levels to assure
compliance with this policy.

2. The directors, supervisors and all employees
are required to avoid situations in which
their personal interest might conflict with the
interest of the Company, its subsidiaries or
affiliated companies and to disclose any such
conflicting interest as per this policy.

3. The company’s books and records shall be
kept in a complete and accurate manner
which fairly reflects the activities of the
company and any willful omission or
falsification of Company records is
prohibited.
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4. Confidential and internal information
pertaining to company’s business shall be
safeguarded and utilized only in keeping with
the best interests of the company, its
obligations towards third parties and the
highest ethical and legal standards.

3- Conflict of Interests:-

Any interest in or connected with any third party
that does business or might do business with the
company may involve a conflict of interest whether
or not known to the company. The Following cases —
for example not limitation — shall be considered as
conflict of interest cases:-

a) Working for or having a position with any other
Company while still employed by the company.

b) Employee’s direct or indirect interest in the
Company’s contracts or projects with
contractors and suppliers dealing or seeking
to deal with the Company.

c) Investment or other financial interest of the
employee or any of his family members
including parents, spouses and children in any
organization doing or seeking to do business
with the Company if the employee is in a
position that could enable influencing the
Company doing business  with  such
organization.

d) Purchasing property on the basis of internal
information for the purpose of selling or leasing
the same to the Company.

e) Accepting or promising to accept gift or
services from an organization doing or seeking
to do business with the Company.
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4- Disclosure and Approval Requirements:-
All employees including directors, will

disclose and obtain the Company’s approval
in the following cases, regardless of whether
there is an actual conflict of interest.
Disclosure shall be made to the competent
department manager or to the president as
the case may be:-

a) To disclose any position held by the
employee in any other Companies or
Establishments.

b) Disclosure of any financial interest owned
by employee or a family member (parents,
spouse, or children) in any Company doing
or seeking to do business with the
Company, its subsidiaries or affiliated
Companies.

c) Disclosure of any gift received by an
employee or his family members from any
company doing or seeking to do business
with the Company, its branches or
affiliated Companies.

5- Violation of the Policy:-

Employee acknowledges that he read and
understood the set forth conflict of interest and
business Ethics Policies and shall abide by them.
Any employee who ignores disregards or violates
the rules set in the policy shall be dismissed from
the Company without notice and without
payment of end of service awards.

Name of Employee :
Position :
Signature:

Date :
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